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                                            Mental Health Support Worker/Counsellor (Draw and Talk Therapy)

for Oak Lodge and Blanche Nevile
Basic Hours: 32.5 hours per week 39 weeks per year
Term time:   Monday – Friday: 9.00 am – 3.30 pm, with ½hr lunchbreak  
Actual gross salary:

Blanche Nevile: Grade 6 Point 20 (Outer London) FTE = £31,731 per annum

Actual pro-rata for 12 hours, Term Time Only (approximate) = £9,984



Oak Lodge: Grade 6 point 20 (Inner London) FTE = £33.510.00
Actual Pro-rata for 18 hours, Term Time only = (£14,521.00)

Professional Learning Days: = 5 as negotiated by both schools Blanche Nevile & Oak Lodge. 
	Date 
	1st September 2023


	Post Title
	Mental Health Support Worker (Draw and Talk) for Oak Lodge and Blanche Nevile


	Responsible to 
	Wellbeing Lead and SENDCo and Head Teacher at Blanche Nevile


	Responsible for
	Pupil wellbeing across both schools. 
 

	Liaising with
	Senior Lead (DHT / AHT) DDSL’s, SENDCo, Class teachers, Students Parent/carers and Outside agencies.



	Core Purpose
	We ask our staff team to share our core values of perseverance, integrity, compassion and creativity, and to have the skills and patience to support some of our most vulnerable children and families.

To enable students to overcome personal barriers to learning, and to help provide a structure that supports the safety and well-being of students, particularly with regard to behaviour and the mental health of students. 

To work with other staff to support behaviour management, learning engagement, attendance, in order to improve student progress and achievement. 

To demonstrate the effectiveness of the intervention and impact on student achievement. 

To support students who may be exhibiting social, emotional and mental health difficulties in school to achieve their full potential.  

To attend meetings and reviews as necessary, making contact with parents as required. 

	Grade Range 
	Grade 6 Scale Point: 20 – 25 depending on qualifications and experience
	Full Time – Permanent
Job Share across Blanche Nevile and Oak Lodge Schools


This job description describes in general terms the normal duties which the post-holder will be expected to undertake. However, the job or duties described may vary or be amended from time to time without changing the level of responsibility associated with the post. The role is to support a number of students in school with more complex social, emotional and behaviour needs. We need to enable vulnerable students to regulate their emotions, to develop strategies to support our pupils to regulate and self-help their wellbeing. 
Purpose of Role 

· To provide mental health support, intervention, counselling style service for children in Oak Lodge and Blanche Nevile schools, ensuring that the children and young people are provided with therapeutic and emotional support.

· Undertake one-to-one therapeutic work with children and/or young people 

· Plan and deliver Draw and talk Therapy sessions to clients 

· To identify and contribute to the adoption of best practice across the school in all areas of pupil wellbeing. 

· To keep key staff informed about aspects of your work and schedule of intervention. 

· To develop your effectiveness by updating your knowledge and skills, seeking and taking account of constructive feedback on your performance, making effective use of the development opportunities made available to you. 

· To liaise with colleagues in school and with outside agencies to work towards the best outcomes for students 

· To be a lead practitioner in Trauma Informed Schools / Thrive, particularly with regard to Adverse Childhood Trauma
· To maintain accurate records and help with any referrals to outside agencies 

· Delivering intervention programmes to named students who have been referred by Wellbeing Leads and SENCO for each school. 
· Implementing strategies for students with attachment issues 
Working with Students 

· To monitor social, emotional and mental for case work and make positive interventions when necessary, working with other relevant staff. 

· To identify personal issues that are affecting students’ performance / emotional wellbeing / behaviour at school and share this information with relevant staff in order to help the student maintain curriculum progress. 

· To work to raise the self-esteem and personal, social development of all students. 

· To identify and contribute to the adoption of best practice across the school in all areas of pastoral care. 
Reporting 
Provide termly reports in accordance with school guidelines and in conjunction with your line manager, undertake an annual review of the school service and produce a report to be shared with the school 
· Accountable for inputting feedback on the School’s System, recording concerns / interventions as required 
Working with families and external agencies 
· Where appropriate to work with families where there are issues related emotional wellbeing. 
Safeguarding 
· To ensure that all protocols and procedures implemented complement the whole school systems in place with discussion initiated with the Line Manager as appropriate. 

· To participate in training and other learning activities as required. 
General: 

· To promote and safeguard the welfare of pupils in your care or that you come into contact with, in accordance with the Safeguarding and Child Protection Policy. 

· To comply with, promote and act in accordance with all school policies. 

· To be responsible for complying with data protection legislation and expectations for confidentiality. Any issues or breaches to be reported to the School Business Manager/ School ICT Manager at the earliest opportunity. 

· To be responsible for complying with health and safety legislation and guidance. Any issues or breaches to be reported to the School Business Manager immediately. 
Applicants must satisfy relevant pre-employment checks. 
This post will involve contact with vulnerable groups (children, young people and/or adults) and is therefore exempt from the Rehabilitation of Offenders Act 1974 and subject to an Enhanced Disclosure Barring Service (DBS) check. This exemption means that applicants for this post are required to declare all criminal convictions, cautions, reprimands and bind-overs both spent and unspent in their application, regardless of the passage of time. 
Equal Opportunities 
· Must be able to recognise discrimination in its many forms and be willing to put the Schools’ Equality policies into practice. 
· Willing and able to deal with people professionally at all levels and from a variety of backgrounds. 

Person Specification - Mental Health Support Worker (Draw and Talk) for Oak Lodge and Blanche Nevile

The person specification outlines the main criteria for the post and short listing will be based on the following criteria. Please ensure that your supporting statement clearly shows how you meet the criteria using experience gained either in paid or voluntary work.

	Criteria
	Criteria

E= Essential

D = Desirable
	Measured by

A= Application

I = Interview

	Qualifications 

• Holds a recognised qualification in counselling or therapy or a willingness to train  
	D
	A

	• Holds a recognised membership of a relevant professional body (BACP/ PTUK/ UKCP/NCS/BPS)
	D
	A

	• Qualification in supervision or a willingness to train  
	D
	A

	• Qualification and proficiency in BSL Level 3 – 6 
	E
	A / I

	Experience 

• Experience / understanding of the lived experiences of young people an understanding of children, young people and schools
	E
	A / I

	• A clear understanding of child protection policy and procedures and commitment to safeguarding of children and vulnerable adults
	E
	I

	• Demonstrates knowledge of the school environment
	E
	I

	• Demonstrates a clear understanding of the needs of service users and stakeholders and range of service provision offered to support them.
	E
	I

	Skills and Behaviours
	
	

	• Demonstrates understanding of a range of therapeutic models
	E
	I

	• Demonstrates an understanding of working with children and young people who require or would benefit from emotional and therapeutic support and experience of the school environment
	E
	I / A

	• Manage and account for overall caseload & update line manager in a timely way 
	E
	I

	• Takes an active approach to self-development and shows a commitment to continuous professional learning
	E
	I / A

	Safeguarding

• Is pro-active in reporting safeguarding issues and concerns with regards to children and vulnerable adults, to school and line management, in accordance with the schools’ policies.
	E
	

	• Continues to keep up to date with safeguarding policy and developments
	E
	A

	Management

• Develops an understanding of how to manage an effective Draw and Talk Therapy Project
	E
	I

	• Seeks to continually improve quality of service provision in all areas
	E
	I

	Relationships (Internal and External)

• Builds relationships through effective communication with all stakeholders within the school and wider 

team
	E
	I

	• Demonstrates a clear understanding of the needs of service users and stakeholders and how school wellbeing services can support these needs and resolve problems as they arise
	E
	I

	• Establishes and sustains positive working relationship with colleagues, school staff, children and young people, parents and carers
	E
	I

	• Understanding of the student support/pastoral care system 
	D
	I

	Communication

• Communicates effectively and appropriately with Line Manager, particularly highlighting any concerns or issues that require resolution
	E
	I

	• Considers the needs of the audience and pitches communications at an appropriate level
	E
	I

	• Demonstrates accuracy in all communications
	E
	A / I

	IT

Demonstrates competency in using Microsoft Office, Internet and a willingness to learn other data systems relevant to each school e.g.  ‘My Concern’ and SIMS. 
	E
	A / I


